
It is the role of schools to prepare an inclusive workforce for 
tomorrow 

The careers department in particular has both a unique responsibility and a privileged 
perspective to bring about long needed change. 

• We can work across curriculum areas

• We have access to whole school sessions such as Mentor or PSHE time

• We have a good level of autonomy within our curriculum

• No other curriculum department is as focused on what happens after school

• We have the opportunity to make connections with our local business community

‘If I knew how lonely the sector would be, I don’t think I would have ever entered it…’ David Olusoga – The 
McTaggart lecture. 
However, David is clear this does not mean we need to educate our Black and Ethic Minority students on how to better 
cope within a broken system.
We must educate all of our students on their rights, responsibilities, the lived experiences of others and the part they 
can play to promote diversity in their future workplace. 



Lorissa Page is a HR Consultant and works actively 
with the school to help shape our careers practice. 
Lorissa has been supporting  us to find positive ways 
of embedding diversity into our careers
And enterprise curriculum. 

The ICONS project is an example of 
Shoreham Academy utilising the 
expertise and insight of our business 
ambassadors to address areas of need 
in our careers provision.  

Is a series of visual resources designed to 
highlight and celebrate BAME achievement 
within all subject areas. 

The first step in this programme will focus on
Visibility and representation

Through our ICONS 
we will explore:
• Pathway + education
• Roles to date
• Education
• Notable works
• ICONS experiences



What are our aims?
• Students feeling represented.
• Celebrating achievement visibly.
• Widening student’s cultural capital.
• Embedding IAG
• Creating careers + curriculum links.
• A programme that can be delivered 

regardless of teacher confidence. 

Engaging ‘ready to use’ lesson plans 
exploring an ICON in every subject area.

‘A movement, rather than a false storm’. Not 
just for black history month, but to be used 
wherever it fits in with the curriculum. 



Increasing ‘cultural 
capital’

Rejecting colour-
blindness. Being 

aware of the ‘lived 
experiences of Black 

people’

Celebrating 
excellence within 

the sector

Creating tangible 
and aspirational 

subject links

De-mystifying 
pathways, making 

careers more 
accessible

Top Tips!!
• Get support/advice
• Read up
• Keep it simple
• Build on your work

Thank you for joining me!


